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Sl Name and Designation of the proposed Special Sectoral, Magistrate
No. Smt/Sri Mobile No. Jurisdiction/Area
1 2 3 4
Kunigal Taluk

1. Sannamarigowda, AEE, ZP Sub-Dvn, Kunigal 94498110066 Entire Yadiyur Hobli

2. Lakshmiprasanna, AEE, PWD, Kunigal 9901889811 Entire Huthridurga Hobli
3. V.G. Lokesh, Block Education Officer, Kunigal 9480695355 Entire Kothagere Hobli
4. Narayanaswamy, Asst. Director of Agriculture, Kunigal 9448101070 Entire Huliyurdurga Hobli
5. N. Rajashekhar, Asst. Director, Dept. of Animal Husbandry, Kunigal 9448718520 Entire Kasaba Hobli

6. Dr. Ramachandrappa, Executive Officer, Taluk Panchayat, Kunigal 9480877120 Entire Amruthur Hobli
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6. 3¢ ©F 0 ONBJOIT BY, I0. 4373, HTTBews, RRCET TORY, BIOD XY, BpSEOS
509323 : 9343415089

7. 8¢ B, TNTOL, MHORTVD WEIRH, RIDOIJNT, LR, BRTI0ed Koad, = 9343036910

8. de Pozwr wowdecr, Toddeed I, I w0k, WY, TORR, TR I B,

BRTTES 50938: 9448549702

9. SeDE T/ DF. HOTT BpeO TOd 2 HOTT', TeeIT” Hpdex® Femn® ©TET, 2O0NT
[0, TF, B THORB WD) 8P, BeTHS oS, + 9449412094,

BIVF LT DOBITVOT STCTOIT B ¥RT TROIY
Q. NRPRS
P.R. 490 TFOF VT QS ToONFTdF -1&2,
SC-25 03pezd, FOORFET FOOIRERT BT A0NT QL.



2400

BIOFHT TORTY, THTHTRT, WER/LWT® &, S00

>N PR

WHTES T

vl levs)

DRI

:‘50&35 1 BFR 252 HFFQTELS 2013, BonEAt, DFeos 1 08-08-2013.

20130 3ToFesE dReEALR WIEDTIBE TFOH TNFODARRITCN MIFEIT RIRD W, NITF, TS

&I S0NY 19738 57908e0D TOB TFOH BoLIOD (Fe0T wHICHT 11/1974) AT 2108 ITTT WHTWTB/R, WSO
83 WRRRWIN ORI 23-Wondnth MEROIT Seesxye 03X 8 JrRSTyR §e3nwa 131- R, 154-oowoezedD,
176-230n¥Rd W, 177-8e3e*, 182-TRNR, 183-ToxbINT, 18438300, 185-UFTYro =T FeINIR WHTONY), ©TT
TROS BOT FOBAT FINLNY ﬁaee%zsads—"amﬁ QIR FTONFATOFTT TOWHTO (Special Executive Magistrates) 0T

JeNRRNT.
TOOFWT o—aasémod STeTOTT WY WRT BIOIY
BesdeonT BEITH
TF 00 WHET TONFTEF (TT),
LPIRYZ QUL (TOBRT ) mssasm;).
131-383ne° QpesTee §eg
330 Ago® wRTOH BT Y TR Towsd SRS DINYRE Boss Seo® Toss,
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3. &¢ éwmmomé, [T00T SooFTeoF | 101, 120, 121, 122, 124, 125, 145, 150, 9448702405
©PONOBTT, ToRCO JeTOWO  JN, Bemw=e | 151, 152
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9. &¢ mo}‘ydeog, TTo0NT  QOWACHT®, Swe.wo | 115, 116, 126, 127, 128, 142, 143, 154, 9986869066
DB 2.2, TOR YVTALION, BEIRST 155, 156, 157
10. EN @ie@mmm?@, 5@% &):idm@@@m’o, 20083 | 141, 163, 164, 173, 174, 175, 187, 188, 9141454013
Aoz geod,  FoWIBY,  WIWAE  DBeewe, | 189, 201, 208
NS Zo0R®
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11. 8¢ Tonoo, 8@% ATOONT ATIeE JTR, 30@35% 190, 191, 200, 209, 210, 213, 222, 223 9448258168
VNS VR,

12. ¢ 3T &éﬁ%@oﬁo&)@, 300D ©WRPONOITI, By | 218, 219, 220, 221, 236, 237, 242, 243, 9845637678
TOWORNT QOIIONDVONT VTGN, DN 244

13. S¢ SecadripesmoeT, a“mé% égﬁda, TEF0 TPETS, | 245, 246, 247, 248, 250, 251, 252, 253, 9448430124
%oﬁ@eaa% ERZRT BeewP, NHRST PORR. 254, 255

14. & @. %Q)%, TTOONT ATIeF I, C:ng ToRRe®, | 225, 238, 239, 256, 257, 258, 259, 260, 9449239098
ToOR TOLONE, BN 261

15. &¢ Cmmodbé, BT, ZEOVIONT  HHTOND, ﬁe)&l 211, 212, 224, 226, 240, 241, 249 9886954685
QR &ogen, BN

16. &¢ a%mz;sﬂ Slews @dm@ﬁbmﬁo, TowwE | 8 9 10, 11, 23, 24, 25, 26, 37, 38, 40, 9900143147
©0ee, TOO, > otes 41

17. &¢ ©T°. Bogd F[IPT', ITOONF  QOWAORNT', | 60, 60, 61, 62, 63, 64, 65, 66, 67, 68, 9663179408
e, 2O, WP . &. AON YVTLN, BN 69, 70

18. LIaGevciclelaR NTIRCOTTRTONRD, | 214, 215, 227, 228, 229, 230, 231, 232, 9880208819
TDOODRTNE, RN ToVR. 233, 235

19. | 3¢ ComdOORPE,  WNBRELTIHHON,  FFEO | 20, 21, 22, 39, 51, 52, 89, 90 9448242050
RIS, BRI, BEWNE DR, BN’
TOVR.

20. | &¢ . mamxm; 300D WRPOHOBT, Bwe. wo. | 91, 112, 131, 132, 133, 134, 158, 176, 179, 9481485365
DB 2.2, TOR YVTALION, BEIRT 186

21. &¢ Efoégdoﬁodas, 0.3, m;os éiﬁda, [T 0 | 109, 110, 111, 113, 129, 130, 135, 136, 137, 9480814679
PEPS,  3EpEed, DICRRVIDNRF  BeeW?, | 138, 139
VRN VR,

22. | &¢ \%ﬁageﬁazs 3.0, ATOONT ©PONOITI 0. | 71, 72, 72, 73, 74, 75, 76, 71, 18, 79, 9845095050
11, BeRPTE T LVTRLRNR, 0NBOINTD 80, 81

23, | @l B.D. KRS, QTJYITR, IFTOFO TJAD | 27, 28, 29, 35, 44, 45, 46 9164140391
TRRE TS, DBRST

24. | 3¢ THeT, WNBRLTITVONW, ATFO TF S, | 2, 16, 17, 18, 19, 30, 31 9880196069
VTR, BETNE BRCWP, NBNST TPORE

25. | &¢ mdm%o:bé, TORTOD,  ATFO TR | 159, 177, 180, 184, 185, 203, 204, 205, 9902063325
TRIE B,  IoRIDTONE,  DBReT | 206, 217
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26. | &¢ ﬁe}zﬁémcs@, 333935 éﬁ%d&, 3. TS, | 140, 160, 161, 162, 178, 181, 182, 183, 8123455110
mm@m@g QTEONNRT BRCWP, PHBNS Fow. | 202, 206, 207

Under Secretary to Government,

Home Department,

(Law and Order).
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1. VT Eozfg)ww FTOONT ToORNFTOOT WRPODOITI | 1, 2, 3, 4, 23, 23, 24, 25, 26, 27 9448733379
(030e2)

2. 59%, [T00T TOONF TOOT BPONOIT | 5, 6, 7, 8, 11, 12, 18, 18x, 19, 20, 21, 9538638484
(03ee) 22

3. | ST.QF. ITReT,  ATONT  9oROITD | 9, 10, 13, 14, 15, 16, 17, 46, 47, 49, 51, | 9448731249
(030e%33) 52, 53

4. | aT Q. Besey, TTOORNT  WPORNOITD | 48, 48x, 57, 58, 62, 63, 64, 65, 66, 67, 8277182111
(030e%33) 50, 54, 55, 56

5. NTWCTITOT, BTIONT WPONOSTT (030e%R) 59, 60, 61, 75, 71, 72, 73, 74 9880252313

6. é%%do:bs, TTOONT  TOORNFTOOT  WRPOPOITI, | 109, 125, 126, 127, 128, 129, 130, 131 9448087248
JONTNT YOTRLRN

7. JERDTRT®, ATONT WPONO0STD (INT odwexs) | 68, 69, 70, 101, 104, 105, 106, 107, 108 9448877742

8. 0. JONTOL, TTOONT ©RPOPOIT, | 102, 102x, 103, 117, 118, 119, 123, 124, 9448539255
OPT[OITINT YT dggen 132, 133

9. &md@gf TTOONT WPODOZTT, Foried  ovF | 110, 110, 111, 1, 112, 113, 114, 115, 9448211012
QN 116, 120, 121, 122

10. %%@ﬁeﬁaw, TTOONT  WPONOSTT, éed@e&% 32, 33, 39, 40, 41, 42, 43, 44, 76, 77 9980806986
QT GN

1. | TexTowd, ATONT WRODOSTI, éed@e&% ouI | 28, 29, 30, 31, 34, 35, 36, 37, 37, 38, 988615316
NgRn 45

12. 8. TONTOG, ATONT ToONFTOOT ©HPODOSI, | 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 9035744013
(DTIBTeE) 88, 89, 90, 91

13. %o&v@oﬁ% 2.0, Elssplowst RPOPNOIT, | 92, 93, 94, 95, 96, 96, 134, 135, 142, 9480030137
[a¥leavlel5 m% 143, 136, 136, 137

14. ST, BRI PXPT’, ATIONT  WPOROIT, | 97, 98, 99, 100, 147, 148, 149, 150, 151, 9008860088
B2, BWOPOITT B3O 152, 144, 145, 146

15. 23@@@60338, TTOONT  LPONOITT, oS | 138, 139, 140, 141, 153, 154, 155, 156, 9448449007
Y, 157, 157, 158

16. DTV, ATOONT LPYONOSTT m@aé ©PON03TT | 173, 174, 175, 176, 176, 177, 180, 181, 9741544844
3e3¢d 182, 183, 184, 185

17. TEeT. DF. ATONT  ©PONOITI, 6533935 187, 188, 189, 190, 186, 186, 191, 9986637278
©R0HOTTT B30 191, 192, 1922, 193, 194, 195

18. 3.0. 033633@%, TTOONT WPODOSTTD @rj\d QU@ | 196, 197, 198, 199, 200, 201, 202, 203, 9901050544
gen 204, 218, 219, 220, 221
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3.30. Ago® wRTOH BT Iy TR Towd SRR DHINLNS 50335 ﬁ.razﬂ’dc@ 50335
19. | ITHeF, ATOORT  @WPOPOITT  Fored eI | 167, 167w, 120, 168, 169, 170, 171, 171, | 9901440745

gen 172, 178, 179
20. | Lomw, @@Giﬁda (B0¢e3r003) mam&’s@%@ﬁﬁd 223, 223, 224, 224%, 225, 225, 9480684464
2.2.90.. 226, 226, 227, 228, 228, 222, 222
21. mﬂﬁoﬂ TTOONT ToONFTPOT  WPONOITI, | 159, 160, 161, 162, 163, 164, 165, 165, 9480770529
3Oried QUT N 166, 166
22. | 2. BOTT, BTOONT LPONOZTI, 0PNTTOITIT | 205, 206, 206, 207, 208, 209, 210, 7411344414
QT QN 210 211, 211
23, | BF.QFF.  RODTTOT, ATONT  WRPOPOST, | 212, 112x, 213, 213, 214, 2140, 215, | 9449610207
éed@ea% QUT N 215
24, | Bow3eadT, [T00T QATerIID, ([ | 216, 217, 229, 230, 231, 232, 233, 234, 9480684452
Rorpems) Toxooedd INT 234, 235, 236, 237, 238, 239, 240
25. BT, TaeD’, ATIONT ©PONOITT, NRWPTTO0ES | 241, 242, 2422, 243, 244, 244, 245, 9448738918
Y 245, 246, 247, 248, 249, 250, 260
26. | dWTAOT® 6%, @@Giﬁdo, 3pcumdd (m%m 251, 252, 253, 254, 255, 255, 256, 9480684846
N Slew))] 257, 258, 259, 261, 262
27. | o, ATRONT  JTEFJTD, INT  03wemI | 263, 264, 265, 266, 267, 267, 268, | 9845566771
(B Bood) 269
28. | 003eMPE, ATOONT ©PONOITI, 270, 270, 271, 271w, 272, 2722, 273, | 9845052920
TS ¢ Sel3ex 274, 274
29. | Bew® @oﬁodbé, DTHo0NT FORETOOT | 275, 275, 276, 276, 277, 278, 279, 9480685418
£90D0ITT 2300, Sefe 280, 280, 281, 282, 283, 284, 285, | 9480684454
286
Under Secretary to Government,
Home Department,
(Law and Order).
176-230R¢RT> B0 ST §63
B.30. ﬁgc" VRTOAD BT Ty TRTO TOWT TRTICT ;bsméz{e; zosss d.raz%@ :30936
L DO [ROW,  D.Q.Q. VY JOWOR, | I, 2, 28, 3, 39, 4, 5, 6, 62, 7, 8, 9, 10,11, | 9880075844
alelat=NoleM 8862 12, 13, 14, 14, 15, 16, 16, 17, 18, 18, 19,
35=26 Parts
2. Q. T, TTONT  JWeFTTL,  F&, | 20, 21, 22, 23, 24, 25, 26, 26, 27, 27, | 7259004304
2IT3030 28, 28, 29, 30, 31, 32, 33, 34, 36, 37=
20 Parts
3. To0WOT, .. oda@zéwae%, R.W.Q0.&. | 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 9900519788
alelat=toleM 80, 81, 8lx, 82, 83, 84, 84wn, 85, 86=20
Parts
4. BT, DACTTORTD, TWOWOOPT', WONYRD | 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 814714952
(&)t 49, 50, 51, 51, 62, 63, 64, 64=19 Parts
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3.30. Ago® wRE0h JIL I IRTeD TowE IRV LINENRY B, SeWer Bogd,
5. &)é@%@, TTO0NT JTer JTR, %Q&, Bonedpdd 52, 53, 54, 55, 56, 57, 57, 58, 59, 60, 61, 7259009293

65, 65, 66, 67, 68, 101, 102, 102,
103=20 Parts
6. R.0. odneries®, [T00T AWer 33T, | 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 9880347733
(SNeZ0B) LBoneedd zﬁgta 98. 99, 100, 104, 105, 106, 107, 107 108,
108>=21 Parts
7. To%3eDT, aﬁaw)es éﬁﬁd&, 2.3 .QF°. Foried 109, 109, 110, 111, 112, 13, 114, 114, 115, 9844429102
116, 117, 18, 119, 120, 120, 121, 121, 122,
123, 124, 125, 126, 127, 128, 128x, 129,
130=27 Parts
8. VAT WB/INT® T, R.A.Q. LONHRD 151, 152, 153, 154, 155, 156, 157, 158, 159, 9480685310
160, 161, 162, 163, 252, 252, 253, 253,
254, 255, 255, 256=21 Parts
9. ol BREOT, DT3B, TRTOOT QS 131, 131, 132, 133, 133, 134, 135, 135, 9060111680
136, 136, 137, 138, 139, 140, 141, 142,
142, 143, 144, 145, 146, 147, 148, 149,
150=25 Parts
10. ST, AVWVER .38 6@% QeRdl, Boned | 164, 165, 166, 166, 167, 168, 168, 231, 8147547757
2.0A°.83. 232, 233, 234, 235, 236, 237, 238, 239,
262, 263, 264=19 Parts
1. | SQeoTTOT, md@eae% ks Qegon, | 240, 241, 242, 242o, 243, 244, 2440, 245,
alelat=¥oleM 246, 247, 248, 249, 250, 251, 257, 258,
259, 259, 260, 260, 261, 2610,=22
Parts
12. mrp Q0. dméw Z%dzcs FAET | 220, 220, 221, 221, 222, 222, 223, 9448287514
ToORINT 223, 224, 224, 225, 228, 229, 230,
265, 2652, 266, 266, 267=19 Parts
13. TS TF.B. Q.3 6@% QeRds ZSongwed | 169, 170, 171, 172, 173, 174, 175, 175, 176, 9945430648
INT 177, 178, 178x, 179, 180, 181, 182, 182, 7259004294
183, 183, 184, 184, 185, 186, 186<, 187,
188, 189=27 Parts
14. ﬁfae&)od?&, NT JTEFTTT, TR RIT é?f@ 190, 191, 192, 193, 194, 195, 196, 197, 198, | 080-22215312
Qeed §.23. dé, talelatetnieV 199, 200, 201, 202, 202, 226, 227,
227=17 Parts
15. R.630°. 23@5@55 DREF, ».A.2. 5@@ nfee | 203, 203x, 204, 204x, 205, 206, 207, 9449844668
TRRAD d‘ﬁ)_’g, talelat=NoleM 207, 208, 209, 210, 211, 212, 213, 214,
215, 215, 216, 217, 218, 219=21 Parts
16. BT, Jo0U0NRIREE,  RAAONT'  @AROEF | 273, 274, 272, 286, 287, 268, 269, 270, 9945464440
Cédzf?p@ Soo mc%%e%c@, ﬁbdm& dﬂJ, doried | 271, 288, 288x, 289, 289., 290, 290e,
291, 292, 307, 308, 309=20 Parts
17. | 335, 5800ePE. 2.8.0.00. BoRged | 293, 294, 310, 310o, 311, 312, 313, 314, 315, | 9448264963
SO few Sow Skwo DY, Py epay | 30 Bl 332, 333, 3332, 334, 334, 336,
Qoedd, 0. 51, 28¢ DTB, 0.Q.D0.%., FLRE, 338, 338w, 339=20 Parts
%R, TF,




EATT N BIFLIF TOwIE, THTHTT, wERLWTT &, D00 2.5
B.30. ﬁgc" VRTOD BT Ty TRFO TOUT TPTFCT :bsmgm 50935 d.raz%@ :30936
18. | @l 30T, @%h’ow-c%dgcﬂ JTOOTD | 295, 296, 316, 316w, 317, 317, 318, 319, 9480785187

QUR33, LONERID zﬁgta TOVRP 320, 321, 322, 323, 323, 340, 341, 342,
343, 344, 335, 337, 337=21 Parts
19. | DB THF.00. AFEO éd‘ﬁir%@, &%@aﬁa% 297, 298, 300, 301, 305, 306, 306, 324, 9535074309
327, 328, 329, 325, 326, 345, 346=15 Parts
20 | PITT 0.8, 2.2 ?576‘; oried, onewedo-60 | 276, 277, 275, 278, 302, 279, 279, 280, | 9449844687
280w, 281, 282, 283, 284, 285, 299, 303,
304=17 Parts
Under Secretary to Government,
Home Department,
(Law and Order).
177- <83 QSRR $63
330 FFo® wRTOH BRI NIy JWIe Towd TeRRT INYRY Boss Seyo® Toss
L ?3@936%, 0.3.5.. SREBYT ORD 199, 192, 191, 190, 200, 189, 187, 201, | 9480695024
188, 170, 185, 186, 184, 183, 171
2. Emmoéo:%, R.3. 6@% Relopk 245, 247, 242, 249, 243, 257, 258, 197, | 9449695367
193, 194, 195, 196, 244, 198, 246, 248
3. nedeos, d.a. &.d%é@, 8363 181, 182, 182, 179, 204, 180, 174, 175, | 9972598472
178, 176, 177, 209, 208, 202, 202,
203, 205
4. ROWETT, 2.0, TIORD TJOLWVOW, 250, 252, 253, 251, 254, 256, 255, 206, 9448508158
207
5. OReOTT0G, des:",g DETFORTO0 210, 211, 212, 213, 214, 215, 216, 217, 9480488965
218, 219, 220, 221, 222, 223, 239, 240,
240, 241
6. JoNoO, D.8. TR Qa3 224, 225, 226, 227, 228, 229, 230, | 7259004302
231, 232, 233, 234, 235, 235, 236,
237, 238,
7. BRBDTIT, D.2. &.m@@, SJeder 1, 2, 3, 4,5, 6,7, 8, 8, 9, 10, 11, 11, 9449021070
59, 57, 58, 12, 14, 13
8. @o.ﬁd. 885008, .. &.d%é@ Shislod 16, 15, 17, 25, 24, 19, 18, 33, 23, 30, 9845152718
32, 22, 20, 65, 64, 60, 61, 62, 63
9. ST, ATOONT @%@t@%@@ TOORYP TowwW, | 42, 43, 26, 27, 28, 29, 44, 45, 41, 34, 9964522719
SJeser 35, 36, 37, 38, 39, 40
10. | 3&c, w.av.wwgé&, SRS o8 48, 49, 47, 46, 31, 21, 50, 51, 52, 53, 9964182077
54, 55
11. mazﬁeaﬁosaé, B.Q. 0.9.80°.8. SIS 70, 69, 67, 71, 72, 73, 74, 68, 79, 78, | 9886852640
75, 76, 77, 56, 66




a8k BIOFHT TORTY, THTHTRT, WER/LWT® &, S00 ART R
330 FPo® wRTOH BRI NIy JWI Towd TRRRT INYRY Boss Seo® Toss
12. | ST°. F0B3TIRD, 2.9, &.dwgéa. SRS o8 80, 81, 82, 82, 83, 84, 85, 86, 87, 9448118815

87, 88, 89, 90, 91
13. | 393, Q7L Eoe:;mdo ﬁaomdsaﬁa 92, 920, 93, 94, 95, 138, 139, 105, 106, 9008834736
107, 108, 142, 142, 143, 1430, 140 141
14. | @l @sowd@, 8. TH ao0es 109, 110, 1100, 111, 112, 113, 114, 1140, 8050516212
115, 116, 117, 118
15, | ZNWRT®, 2.2, R.Q.EST°.2. SIS 150, 151, 125, 126, 127, 128, 147, 148, 9448015601
149, 130, 124, 129, 144, 145, 146, 131,
132, 133, 134
16. | 2. MDTFIT", TYION WHFO, TR FToWW | 160, 161, 165, 166, 167, 172, 173, 152, 9036330388
153, 158, 159, 163, 164, 157, 154, 154,
155, 156, 162, 162
17. @%@9 ABRRW, SFeFST 119, 120, 121, 122, 123, 168, 169, 135, | 9886042826
136, 137
18. | @2, 0w JTEFTFD, B33 INT ABrexs | 96. 96w, 97, 98, 99, 100, 101, 102, 103, 9980999199
TPTT 104
Under Secretary to Government,
Home Department,
(Law and Order).
182- JRAR QFeSBL geg
3.30. £§3z3€ BRTODH BT T TVWF TOWE T[RBSOT msngm 50935 ﬁ.razﬂ’é@f 50935
L JBeoTHG', T A VRTO, oIT I qeead | 98, 96, 74, 76, 69, 54, 55, 99, 73, 75, | 9448477296
=[NE 70, 72, 71
2. Noez*, .. (Environmental Engineer) &3.200.%. | 111, 112, 113, 108, 109, 110, 106, 107, 102, 9964330033
=[NE 100, 100, 101, 103, 105, 104, 146
3. 830, T VHTONY, %Q)é& Ralork 143, 144, 157, 158, 161, 159, 175, 160, 7259005935
145
4. oo, emwméxﬁdo, TEe wedr e, [end 117, 18, 138, 142, 156, 162, 173, 187,
178, 179, 155, 148, 147
5. QT DF . WORTOTT, 2.9, NO.W. [N LR | 129, 131, 134, 137, 151, 153, 154, 172, 9008893945
184, 185, 186
6. 2D, BT, DACTTHORTOO, .07 .2, TPNR 140, 139, 149, 150, 163, 164, 166, 165, 9901788995
141
7. LETNIVONT, D.Q. 0.8, T[IONB 97, 136, 152, 168, 171, 167, 169, 170,
180, 181, 182, 183
8. 03T, W.BT R, JIPNR 92, 95, 78, 90, 91, 94, 93, 132, 133, 135 9448999488




EATT N BIFLIF TOwIE, THTHTT, wERLWTT &, D00 262
330 Ago® wRTOH BT Iy TR Towd SRR DHINLNS soa% d.raz:gcf soa%
9. 3. BRI, R.9. 20.80. WNR 89, 88, 84, 81, 85, 86, 87, 65, 82, 67, 9880761806
68

10. TOCTOBO®, 3. .. RIONR 66, 64, 62, 63, 61, 45, 44, 47, 46, 48, 9632803259
60

Il | S0oRTVF, YWTIYHIR, TP TEe wdewd, | 43, 23, 22, 20, 21, 19, 18, 17, 16, 24,

v plate) 41, 42

12. @l Do%3eNT, .8, .35 53@13} R.NF°. JNE 80 83 58, 50, 49, 38, 37, 39, 40, 36, 9448537040
35, 34, 33, 32, 31, 30, 29

13. 23&%‘@5&)3 A. er‘owméxﬁda, BRI TEF sodeed 77, 79, 59, 56, 57, 51, 52, 53 9982227188

14, | 336y, D.2.Q.2.2. BRNA 12, 13, 14, 15, 1, 2, 5, 3, 4, 8 9448356650

15. moaéousosasm\%r, emwmsssca, x50 | 6,9, 7, 10, 11, 25, 26, 27, 28 8904468180

BZRIONT® Foe3eED

16. mmsg DNFF.A.%. dae@mo:b%a&@% 174, 189, 201, 214, 213, 238, 237, 188, 9740330476
202, 203

17. e)geemoé WOE, 0.8.%. ZOOION® womozg 204, 205, 206, 207, 208, 209, 210, 9845304139
243, 244

18. é@&)mh‘&mé?, 2.A. &.@o.zﬁ.@»‘*.d& vpiate) 239, 240, 241, 247, 269, 248, 249, 250, 9480262766
270

19. TVOTVTE®. 3T°. &.@o.zﬁ.@»‘*.d& TOTOINT 212, 211, 242, 246, 245, 271, 272, 273, 9686488252
274

20. %)Zf&mm, .. &.@o.zﬁ.amdd. TOTOINT 176, 177, 190, 200, 215, 226, 227, 228, 9538705496
229, 231, 232, 233

21. quﬁ@ﬁacs, 2.8.2. w@aﬁaﬁw womotg 191, 192, 199, 217, 216, 225, 223, 9844309697
222,221, 220, 264, 263, 282

22. Uo:ﬁa%@“‘, 2.8.%. “a&,gmm womoig 195, 193, 194, 196, 197, 198, 218, 219, 9449352398
260, 259, 261, 262

23. ;‘D?&msas, R.B3.0F°. VWO 235, 234, 236, 252, 251, 267, 268, 275, 9845180161
276

24. Brede, .8.2. mozsmosmae% womoig 230, 253, 257, 258, 255, 256, 265, 266, 9844429467
278, 277, 284

25. a“pgiwﬂ R.2. &.@o.zﬁ.@#.ﬁd, TOIINT 254, 224, 279, 280, 281, 285, 286, 288, 9448207349
283, 287

26. | BORTOT, R.%u. E3.00.2. RPNB 114, 115, 116, 125, 122, 121, 120, 119, 123, | 7829437737
124, 126, 127, 128, 130

Under Secretary to Government,
Home Department,

(Law and Order).
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183— TOHTINT ATOTRLR g g
Zo. 50" ©QTOcH BIH I TTTO Towd SRRT HINYRY KoY Sntyes zosy
L @%Ue TR, ITOONT JTEFTIBIRD, I IonRwemJo | 35, 31, 30, 17, 7, 2, 32, 34, 33, 47 9945090388
QeRa3, TOEOINT
2 | ontoeen,  WOIPORWRT, M3 B, e S |18, 16, 13, 15, 10, 12, 11, 14, 9 9%, 8, 6, | 7795046223
QeRa3, TomOINT 53,1
3 | aee. oz [oswme, Fooond DRI, | 45, 46, 35, 44, 29, 19, 37, 28, 20, 21, | 9886628455
SRCUNDOTD YUE3, TOWOINT 22
4 | noer @, 3 ©H®O, THINT 140, 141, 146, 168, 170, 199, 198, 169, | 7259005949
145, 144, 142, 143
> | I0IBoBPR, 363 930, TTINT 139, 147, 173, 172, 171, 196, 197, 200, | 9480695323
222, 224, 247, 248, 221, 195
6 | Spow, ol 3o ©HTO. THRINT 194, 193, 223, 220, 219, 226, 227, 225, | 9448618401
252
T | exoeshoera, 303 SEmopTRON, TORENT 138, 120, 121, 122, 167, 174, 192, 201, | 9739628319
218, 217, 228, 229, 246
8 | ez wowo, Amoows AderzEcd, Cedf wwesl, | 43, 123, 137, 148, 175, 191 202, 216, 166, | 9141800830
DORINT 136, 135, 135, 124, 125
% | Demde. H.oF B0, TRINT WO 125, 42, 127, 133, 134, 165, 176, 164, 132 | 9886403022
10. 1 g0  szoomw, Zooodhsd  dderssdd, Q... | 162, 149, 177, 190, 203, 205, 204, 231, | 9880928850
CORINT 230, 189, 206, 215, 232, 245
L 23m, 2007, oF.0.6.30. decumdd qoosl, | 150, 151, 152, 153, 154, 155, 156, 131, 128, | 9241597692
DORINT 129, 40, 41, 38, 26, 27
12| wricoen, ©pegsh. 3.8.0.8, TORIMC 161, 178, 130, 39, 25, 23, 24 9242481300
B | peme, woegzo, 3.8.0.6. comang 163, 207, 208, 187, 188, 233, 214, 213 9731382131
4| oo, maeodhs  ATerdsh, wos  wosne | 157, 181, 179, 158, 180, 160, 159, 183, 182, | 9611772757
QeRss, TORIAT 186, 209
B | comoeson, wonases sonmepwee. oomanc 237, 238, 239, 243, 212, 211, 185, 210, | 9481248272
184
16| r Bnwhe, B@eohs Auerdst, R wezecd | 236, 235, 234, 244, 251, 254, 255, 253, | 8027275301
cipews, TORINT 250, 242
7. | sacos, mmochs Adergsch, wpb mmecdaen | 240, 241, 258, 257 9880494300
QeRa3, TOEOINT
8. | eoee, RmooDhs ABerTEM, @.2.20.8. TWIAS | 256, 259 8971806961
9.1 Sesooe, moy whegssy, Tomdans 4 9731256033
20| Seoom, RERORS DUEFTI, IHFE I TORE | 48, 48, 49, 50, S, 55, 56, 79, 80, 81, [ 9972168659
QeRss, TORINT 67, 77. 78, 87, 66, 91, 92, 90, 90, 93
2| sosber, By AUeFTE, 0w wanr, | 82, 94, 95, 84, 109, 112, 113, 107, 108, [ 9449863075
DORINT 99, 53, 57, 83, 103, 96, 104, 100, 101,

102




EATT N BIFLIF TOwIE, THTHTT, wERLWTT &, D00 298¢
22 | ogon, Hmeohs ATerIId, woy  TOwWCDHT | 60, 6, 62, 65, 63, 64, 68, 69, 88, 89, | 9448616696
TORHINT 85. 86, 110, 111, 117, 118, 114, 115, 116
23. | o3BT B[R, INTE S0INTD, THIINT 52, 58, 59, 54, 70, 75, 76, 71, 72, 73. | 9448166974
74, 105, 106, 97, 98, 119

Under Secretary to Government,
Home Department,

(Law and Order).

184— 3ITZT QAR 6T
g®o. | Agof FFo® wRTOH BRI NIy JWIe Seo® Toss SRwF waRow® JTD S
D03, ) IR Doa3
L. 1 3 Ré&eT, d@m@@%d&, 0P | 9742789762 TS Jeed, .82, | 9912857665
OO, FITIT BETOTRTIT,
2. 2 & TOPTHOOR", WIY0sZ 5@@9@&53, 7259685816 ATRTPT® B, 2.8.2. | 9535052740
0.0, SRR 3833 M.
3. 3 &¢ TOMTIE, 0.2, T QOB 7259005933 BeGIoRPE,  D.8.2.. | 9980457488
4BITY, Mo, T
4. 4 & YT, PDORD ROODT  WHTO, | 9900396428 EENeRi{ev N Q.8.2, | 9945360310
33300 WITNTR, MO,
5. 5 & T, ¥.B. WHFHE RORIOD | 9972727181 &¢ @0, deederr, | 9844080646
oSneed 0.8.2. B.BeRF, Mo, T.
6. 6 & RO, OWYT, 2.9 wTERS | 9986245729 &¢ OO0z,  &.B.2.. | 9741596394
B30 CdRews 3RYNITY, M.
7. 7 & WIT, W VRFBE wORIOD | 9972228729 3¢ JozgesseaT, | 9900762315
odoexd, Tteeld .8.20. DONES Mo,.B.
8. 8 & NG R, DAY VEBS | 9449349525 ¢ BenmToRM, .8.2. | 9972363509
ReRJOD CdRew WP TO,T.
9. 9 &¢ BITT, AT . QL. BT R FRRTY, | 9986858066 3¢ BOTW, TORFTEF,
PEIBY, Mo, B
10. 10 & IFT, D.0.0%, 5@% Qe8s, | 9901258992 3¢ QF. B&eTF, &.B.%. | 9620685757
33300 B MO,
11. 11 8¢ 83 RoTWTRF, R.8.9F, 6@% EX Q. dedes, | 9845463568
QURE3, FITIT .8.0. ©TTLEBHRG Mo,
12. 12 & AQOOW), T QL Q.. ¢ 5eTOTOR,  L.B..
BRWOTY BRRTY, Mo, T
13. 13 3¢ [VoKR,  AF.QL. LR, | 900120678 & d@dortere@, | 9845652067
TIBRCTY FOORFTEF, IYBT,
.




2360 BIOFHT TORTY, THTHTRT, WER/LWT® &, S00 N ¥R
g®o. | Agor FFo® wRTOH BRI Iy JTIe Seo® Toss SRwF waZow® JTD S
R0, D) JWTT Ros3,
14. 14 3ea08. BT Tow’, DW[OHTIONTD 9844312842 & &3¢y, . | 9731361912
TOORNETIE, BRI
.3
15. 15 EX mdamdm, R.Q. 2B.T0. FITIT 8050655077 EX BNJIBWRBeEE, | 9480875273
0.8.20. YOONOWY, MO, T
16. 16 EX MGmQ)ﬁOE,;%, R.Q. 23.T0. IITT 9164722111 EX mggag Q.8.%. | 9449787195
BRFFTYR M, B.
17. 17 50 DI, .. R.BR B TITIT 9945628912 & O[TH, B | 9780259795
WeR® M. I
18. 18 EX ?5@3503%’ X.9. &-5%5@- BITET | 8884569485 3¢ B[0TI, .32 9611069770
3. BPABY, Mo, T
19. 19 | g FHTTF BHINT 2@ WFWRA. | 9449659386 3¢ A YT, .80 | 9480872547
3TBIT TBRETEY, MO,
20. 20 & OWIonaR, DA .BURB. | 9448864365 & Benwmooe, | 9480878262
3TTR0T B0 &.8.2.
WDTFeLeRdT Mo, B
21. 21 3¢ DWITT, D.3. &.wm@ga. CREENe] 9449323276 EX Km%@@ﬁ, 2.8.%. | 9611640969
BRWOTY, Mo, T
@ 9~
22. 22 A.  dzooo, ES@‘%@%&, Q.3R Q. | 9448279086 3 BIRTT .8.2. 9611011125
BIFTT 3QTE, M.
23. 23 8¢ T[N, 2.3.9. 3.2.2. (23?10) 9448279086 ¢  [THWOR,  w.B.Le. | 9972428442
TRIOT M,
24. 24 EX IDUDMG%T)?, R.2.9. .a.Q. (aﬁh;o) 9448279087 &¢ T, IoR0es® | 9480875263
805007
25. 25 & Uodﬁe}%d@é, QR BFRLA. | 9845573335 3¢ T:FW. WRBOR, | 9480875264
3TTR0T D820 D. RRYTY,
26. 26 3008 FRJT BRIE. 6@% ENNRION 1) 9900203903 EXANMewES] 9844290338
27. 27 EX OF 050 . TwoT®, BB 8T | 988028577 TOTIOA, T0.Q 9731068767
Gepraleloy WO, sTFIT
28. 28 5008, WO, YTIRCOTITHIHFTON - - -

Under Secretary to Government,

Home Department,
(Law and Order).
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185— @R TYeo QST §eg

3 %o 2go® WRTOOD IBHTL I JRTeD Seyo® Toss
L TYIOW, 2.8.2.b. WYY DT 9 @2;')5@@(9 QURSS, W T 9900521009
2. 0BT, 2.3.9. TOWCO CTITWO AN 9880305969
3. TR, 2.2, TWEO JeTIWO AN 9480207234
4. BT 59, R.8.b. mtﬁz% 3on el 9945074646
5. 8. TReF, B, Snednemodeen ool 9980617923
6. TOWTOT, .283., 8.7, SnedneTodeen 9onds 9972511780
7. BRORVVENOT, DF.Q.Lo, 8@5’% R2lopke 9845124095
8. DO.R. TDNTVRY, 0.4 RTY TOWIODT 9448264202
9. z&ﬁﬁdoﬁﬁwﬂ &.. RUY TOWONT 9901315277
10. D.GT°. P[0sEeD, 8.9, RYY BOWODS 8453502396
11. é&': V. Q8. TOTERAB égsa Ralopk! 9480695320
12. BTOD 2.QF, R.8. NEOMVOF B3 9740138511
13. @l TITTRT’, 2.8, TRIORLEBI QTS 9880390516
14. o0, 0.3.8. ﬁdméﬁ Relopk 9902740998
15. IR @imsesa@ SeRT°, ol @oaﬁez:ios @zpd@@@ AN 9886999289
16. DETLTOR,, 2.3.QF. ¥IT TORRB 9480835538
17. OTDBIT®, 83.2.80. Qﬂgd PaReN) 9741524041
18. ROV, B. O.Q.0F. TeF w0l 9480380028
19. BTENPTE, 0.8.0%°, Jei§ awvad 9980168898
20. TOOTOT, DF.Q.Z. emwméx%da, Ekeplate] m@@%éﬁ, 233@&9;@ 9945313834
21. ez SIS NI, R.8.9F°. 6@% Ralonket 9844316771
22. ROBRET DJIT', T&.0. WOTFHIT dFeo BUws 9482213768
23. BORTT, Te&F.0. WWIFLIT 330 YUl 9535273765
24. WOBLTORN .0, AORFRIT éﬁ?@ Relopk 9980787710
25. TS, B0, TOBF BT égsa Ralonk! 9964472595

Under Secretary to Government,
P.R. 492 Home Department,
SC-50 (Law and Order).
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HOME SECRETARIAT
NOTIFICATION
No. HD 146 SFB 2008, (Part) BANGALORE, DATED: 10-0 9-2013

Whereas the draft of the Karnataka State Fire and Emergency Services (Cadre and Recruitment) Rules, 2012, was published as required by sub-section (1) of section 3 read with section 8 of the
Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. HD 146 SFB 2008, dated: 13.07.2012 in Karnataka Gazette (Extra ordinary) dated 13" July, 2012 inviting objections
or suggestions from all the persons likely to be affected thereby within thirty days from the date of its publication in the Official Gazette.

And whereas, the said Gazette was made available to public on 13" July, 2012.
And whereas the objections and suggestions received in this behalf have been considered by the state Government

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 read with section 8 of the Karnataka State Civil Services Act, 1978(Karnataka Act 14 of 1990), the Government of
Karnataka here makes the following rules, namely:-

RULES
1. Title and commencement.-
(1) These rules may be called the Karnataka State Fire and Emergency Services (Cadre and Recruitment) Rules, 2013.
(2) They shall come in to force on the date of their publication in the official Gazette.

2. Method of recruitment and minimum qualification .- The Karnataka Fire and Emergency Services consists of the categories of posts and scale of pay as specified in column (2) of the
schedule below, the number, the method of recruitment and minimum qualification, shall be as specified in the corresponding entries in column (3), (4) and (5) thereof.

3. Repeal and savings :- 1. The Karnataka Fire & Emergency Services (Cadre and Recruitment) Rules, 2005, are hereby repealed.
Provided that such repeal shall not affect;-
(a) the previous operation of the said rules or anything duly done or any action taken under; or
(b) any right, privilege, obligation or liability, acquired, accrued or incurred under the said rules.

. (2) Notwithstanding anything contained in these rules, action already initiated if any for disciplinary proceedings or recruitment under the repealed rules before the commencement of these rules
shall be continued and completed under the repealed rules, as if, they are not repealed.

SCHEDULE
(see rule 2)
KARNATAKA STATE FIRE AND EMERGENCY SERVICES

Sl. No. No. of posts Method of Recruitment o o
Category of post and pay scale Minimum Qualification
Per. Temp
1 Director General of Police and Director By Posting of an officer from IPS in the Cadre of Director
General Fire & Emergency Services General of Police.

IPS above Super Time Scale

2 Inspector General of Police and 1 By Posting of an officer from IPS in the Cadre of Inspector
Additional Director General, General of Police.

Fire and Emergency Services

IPS Super Time Scale




AT BUREEIT WIS, THOTLITRT, wigT® &, SO0 Saea.
Sl. No. No. of posts Method of Recruitment
Category of post and pay scale Minimum Qualification
Per. Temp
3 Deputy Inspector General of Police, 1 By Posting of an officer from IPS in the Cadre of Deputy
Fire and Emergency Services Inspector General of Police.
IPS Super Time Scale
4 Director 1 By promotion from the cadre of Deputy Director Must have put in a service of not less than two years in the
(Rs.40050-56550) cadre of Deputy Director.
5 Deputy Director 2 1 By Promotion from the cadre of Chief Fire Officer or | Must have put in a service of not less than two years in the
(Rs.36300-53850) Commandant, R.A. Mundkur Fire & Emergency Services | cadre of Chief Fire Officer/Commandant, Fire & Emergency
Academy on the basis of Combined Seniority. Services Academy.
6 Chief Fire Officer 4 By Promotion from the cadre of Regional Fire Officer Must have put in a service of not less than seven years in
(Rs.30400-51300) the cadre of Regional Fire Officer.
Provided that if a person who has put in a service of not less
than seven years in the cadre of Regional Fire Officer is not
available, person who has put in a service of not less than
five years may be considered for promotion.
7 Regional Fire Officer 11 2 By promotion from the Cadre of District Fire Officer (or) | (1) Must have put in a service of not less than Seven years
(Rs.21600-40050) District Fire Officer (Training) (or) District Fire Officer, | in the cadre of District Fire Officer/ District Fire Officer
Workshop on the basis of combined Seniority (Training)/ District Fire Officer, Workshop/ District Fire
Officer, Stores.
(2) Must have passed the Divisional Fire Officers Course at
the National Fire Service College Nagpur or any equivalent
Course recognized by Government of India.
8 District Fire Officer 31 18 By promotion from the cadre of Fire Station Officer/Fire | (1) Must have put in a service of not less than five years in
(Rs.20000-36300) Station Officer (Training)/Fitter Class-l on the basis of | the cadre of Fire Station Officer or Fire Station Officer
Combined Seniority. (Training) or Fitter Class-I.
(2) Must have passed the Station Officer's Course at the
National Fire Service College, Nagpur or an equivalent
course recognized by the Government.
9 Fire Station Officer 130 93 1) Fifty percent by Direct Recruitment. A. For Direct Recruitment-
(Rs.16000-29600) (2) ten percent by direct recruitment of in-service | (j) Age Limit- Not withstanding anything contained in rule
candidates from the cadre of Leading Fireman/ 6 (2A) of the Karnataka Civil Service (General
/Driver Mechanic /Fireman Driver /Fireman/ Fitter Recruitment) Rules, 1977, must have attained the
Class-II; and age of 21 years and not attained the age of,
(3) forty percent by Promotion from the cadre of | (3) 28 years in case of Scheduled Castes, Scheduled
Assistant Fire Station Officer. Tribes and Other Backward Classes;
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Recruitment Committee-

Selection shall be made by a Recruitment Committee
consisting of the following official members:-

(@) DGP & Director General, Fire and Emergency
Services - Chairman
(b) IGP and Additional Director General Fire and

Emergency Services - Member Secretary

(c) Director of Minorities or his  nominee not below the
rank of Deputy Director - Member

(d) Director of Backward class or his nominee not below
the rank of Deputy Director - Member

(e) One senior officer of the Department nominated by
Director General Fire and Emergency Services, not
below the rank of Deputy Director-Member

(f)  Director of Social Welfare-or his nominee not below
the rank of Deputy Director - Member

(g) The chairman may co-opt an expert in the field of
medicine (or) physical education to assess the
physical standards during recruitment

Procedure for Selection-

Selection of candidate shall be made by the Recruitment
Committee. The Recruitment Committee shall call for
applications from all eligible candidates through media
publicity in not less than two leading news papers having
wide circulation (of which at least one shall be in Kannada)
and in Karnataka Gazette. Selection shall be made on the
basis of marks obtained in written test and viva voce. Only
those candidates who possess the physical standards
specified in Appendix ‘A’ and who qualify in the physical
fitness test specified below shall be eligible to appear for
written examination.

Physical Fitness Tests.-

The tests as indicated below shall be conducted to assess
the physical fithess, stamina and courage of the
candidates.

(b) 26 years in case of others i.e. general merit category,
on the date of issue of notification for recruitment.

(c) Provided that age limit in the case of candidate who is
an ex-serviceman discharged from service by reason
of demobilization, retrenchment or retirement, age limit
shall be relaxed by the number of years of military
service rendered by him plus additional three years.

However, ex-servicemen who have previously availed

benefit of ex-serviceman reservation for any Government

Service shall not be eligible to avail the benefit again under

these rules.

i) Qualification-

(a) Must be holder of a degree in Science with chemistry as
one of the subjects from any recognized university.

B. For direct recruitment of in-service candidates.

(i) Must be holder of a degree from a recognized
university or possess an equivalent qualification;

(i) Must have put in service of not less than eight years
in any of the cadres of Fireman/ Fireman Driver/
Driver Mechanic/ Fitter Class-ll/ Leading Fireman;

and

(iii) Notwithstanding anything contained in Karnataka

Civil Services (General Recruitment Rules, 1977
must not have attained the age of:-

(a) 40 years in the case of the candidates belonging to
the Scheduled Castes, the Scheduled Tribes and
other Backward Classes.

(b) 38 years in the case of other Candidates, on the date
of issue of notification.

(iv) Candidates under the above 3 categories must have

Physical Standards specified in the Appendix-‘A’ and
B
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Method of Recruitment

Minimum Qualification

(@) 100 meters running-Maximum time to qualify is 15
seconds for the candidates recruited directly and 20
seconds for the in service candidates and ex-
servicemen.

(b) 100 meters running with weight of 22 kgs on the
back.— Maximum time to qualify is 25 seconds for the
candidates recruited directly and 32 seconds for the in
service candidates and ex-servicemen.

(c) Climbing ladder with 22 kgs of Weight on the back
upto 20 feet height — Maximum time to qualify: 20
seconds for the candidates recruited directly and 25
seconds for the in service candidates and ex-
servicemen.

(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60
meters in three attempts for the candidates recruited
directly and

(e) Shot put 4 Kgs-Minimum distance to qualify: 3.75
meters in three attempts for the in service candidates
and ex-servicemen.

(f) 800 meters running — Maximum time to qualify is 2
minutes 50 seconds for the candidates recruited
directly and

(g) 400 meters running- Maximum time to qualify is 2
minutes 50 seconds for the in service candidates and
ex-servicemen.

NOTE: A candidate shall have to qualify in at least 3 out of
the 5 events in the physical fitness test in order to qualify
himself for the written test. The candidates who remain
absent for the physical test shall be deemed to have been
disqualified.

Written Test- There shall be two objective type of question
papers in the written test of the duration of one & half hour
each.

Probation.- The period of probation During the period of
probation, the newly recruited Fire Station Officers shall
have to-

(0] Undergo Sub Officers course of six month
duration in the R.A. Mundkur, Fire and
Emergency Services Academy, Bangalore or in
any other Fire Service training college/Institute of
any other state or Government of India; and

(i) Undergo a course of practical training for a period
of six months in a fire station as directed by the
DGP & Director General, Fire and Emergency
Services and at end shall pass an examination in
the following subjects:-

Maximum  Minimum

Marks Marks

of pass
Physical Training and Squad Drill - 100 50
(b) Administration And Account - 100 50

He shall be given a total of three chances to pass the
examination. If not passed he will be discharged from
service.

For Promotion.-

(1) Must have put in a service of not less than three years
in the cadre of Assistant Fire Station Officer.

(2) Must have passed S.S.L.C or equivalent examination.
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(1) Paper- (i) General Knowledge (Kannada or
English) Maximum marks-100

(2)  Paper- (i) Science and aptitude test (Kannada or
English) Maximum marks-100

After completion of Physical Standard test,
Physical fitness test and written test, a copy of the
result/answer sheet shall have to be handed over
to the candidates at the end of each test.

Viva Voce:- Recruitment Committee, shall prepare a merit
list of candidates based on the marks obtained in the
written test and they shall be called for Viva voce in ratio of
1:3 in each category. The candidates who are called for
viva voce have to appear before recruitment committee for
an interview carrying 10 marks.

NOTE: The candidates who remain absent for written test
or Viva voce shall be deemed to have been disqualified.

The recruitment committee shall prepare a final select list
of candidates, category wise, equivalent to the number of
vacancies notified, based on the marks obtained in the
written and viva voce test, taking into consideration the
reservation prescribed in General Recruitment rules and in
any other relevant law.

The Recruitment Committee shall also prepare an
additional list of qualified candidates not exceeding 10% of
the vacancies notified in similar manner as mentioned
above. The Recruitment Committee shall submit both main
and additional lists of candidates to the appointing
authority.

The appointing authority shall refer the selected candidates
of the main list to the Medical Board constituted by the
Director, Health and Family Welfare Dept., for medical
examination as specified in the Appendix ‘B’.

The Appointing Authority shall then appoint the candidates
who pass in medical examination after satisfying itself after
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such enquiry as it may consider necessary that the
candidate is suitable in all respect for appointment and
after other prescribed verification. The select list shall be
valid for 18 months or until all the vacancies notified are
filled, whichever is earlier.
The candidates included in the additional list shall be
referred to the Medical Board and appointed, after all the
candidates included in the main list are appointed or any
candidate is found not suitable in any respect for
appointment.
Provided that, the appointment of candidates included in
the additional list shall be limited to the notified vacancies
only.
10 Assistant Fire Station Officer 131 95 Seventy five percent by promotion from the cadre of | For Promotion- Must have put in a service of not less than
(Rs.14550-26700) Leading Fireman five years in the respective cadres , mentioned in column 4.
and Must have passed the orientation course conducted by the
twenty five percent by promotion from the cadre of Fireman | Firé & Emergency Services Academy as specified by the
Driver, Driver Mechanic, Fitter Class-Il, Electrician Class-lI, | Director General of Police & Director General, Fire &
Welder Cum Tinsmith Class-Il, Painter Class-ll, on the | Emergency services.
basis of combined seniority, seniority being determined on
the basis of length of service in the respective cadre.
11 Leading Fireman 559 393 By Promotion from the cadre of Fireman. Fitter Class-IIl or | Must have put in a service of not less than five years either
(Rs.12500-24000) Carpenter Class-IIl or Cleaner. in the cadre of Fireman or Fitter Class Ill or Carpenter Class
11l or Cleaner.
12 Driver Mechanic 100 88 By Direct Recruitment.-  Selection shall be made by the | For Direct Recruitment:-
(Rs.12500-24000) Recruitment Committee consisting of (1) Age:- Notwithstanding anything contained in rule 6(2-A)
(a) Deputy Inspector General, Fire and Emergency of the Karnataka Civil Services (General
Services - Chairman Recruitment)Rules, 1977, must have attained the age
(b) An officer not below the rank of Deputy Director of of 18 years and not attained the age of
the Fire & Emergency Services department, | (i) 28 years in case of Scheduled Castes, scheduled Tribes
nominated by the Director General of Police & & other Backward classes.
Director General, Fire & Emergency Services  — | (ji) 26 years in case of others i.e., General Merit category on
Member Secretary.
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(c) Director of Social Welfare or his nhominee not below
the rank of Deputy Director — Member

(d) Director of Minorities or his nominee not below the
rank of Deputy Director - Member

(e) Director of Backward class or his nominee not below
the rank of Deputy Director - Member

(f) Assistant Regional Transport Officer, hominated by
Commissioner of Transport  — Member

(g) The Chairman may co-opt an expert in the field of
medicine or physical education to assess the physical
standards during recruitment.

Procedure for Selection:-

(i) Selection of candidates shall be made by the
Recruitment Committee. The Recruitment Committee
shall call for applications from eligible candidates
through media publicity in not less than two leading
news papers having wide circulation (of which at least
one shall be in Kannada) and in Karnataka Gazette.

(i) All the applications shall be scrutinized by the
Recruitment Committee and a merit list on the basis of
the percentage of the marks obtained in qualifying
examination (i.e., S.S.L.C or equivalent) shall be
prepared for each category and candidates 5 times
the number of vacancies will be called for physical test
in each category. Only those candidates who possess
the physical standard prescribed in Appendix ‘A’ shall
be eligible to appear in physical Fitness test specified
below.

Physical Fitness Tests.-

The tests as indicated below must be conducted
to assess the physical fitness, stamina and courage of the

candidate.

the last date fixed for receipt of application:

Provided that age in the case of candidate who
is an ex-serviceman discharged from service by
reason of demobilization, retrenchment or retirement,
age limit shall be relaxed by the number of years of
military service rendered by him plus additional three
years. However, ex-servicemen who have previously
availed benefit of ex-serviceman reservation for any
Government Service shall not be eligible to avail the
benefit again under these rules.

(2) Must have passed S.S.L.C examination or equivalent
examination with Kannada as one of the subjects.

(3) Must be holder of valid Heavy Transport Vehicle driving
licence.

(4) Candidate must possess trade certificate in automobiles
from any Government recognized I.T.I.

(5) Must possess the physical standards specified in the
Appendix ‘A’ and ‘B’.

Probation.- The period of probation shall be for two years.

During the Probation-

(@) Must undergo a course of training for a period of Four
months at Fire and Emergency Services Academy
and at the end must pass a written test covering the
subject on methods of extinguishing different kinds of
fires, the practical fireman ship, extinguishers, knots
and lines etc., and a practical test in Squad Drill, First
Aid and Stretcher Drill, MTU/TPU Drill, Ladder Drill
and Rescue Drill and Pump Dirill.

Maximum  Minimum

Marks Marks
(a) Written Test 100 50
(b) Practical Test 100 50




AT BUREEIT WIS, THOTLITRT, wigT® &, SO0 2ae€
Sl. No. No. of posts Method of Recruitment
Category of post and pay scale Minimum Qualification
Per. Temp

(&) 100 meters running — Maximum time to qualify:- 15
seconds for the candidates recruited directly and 20
seconds for Ex-Servicemen

(b) 100 meters running with weight of 22 kgs. on back -
Maximum time to qualify : 25 seconds for the
candidates recruited directly and 32 seconds for ex-
servicemen.

(c) Climbing ladder with 22 kgs of Weight on the back
upto 20 feet height — Maximum time to qualify: 20
seconds for the candidates recruited directly and 25
seconds for ex-servicemen.

(d) Shot put 7.26 kgs. - minimum distance to qualify:
5.60 meters in three attempts for the candidates

recruited directly and

(e) shot put 4 Kgs-Minimum distance to qualify: 3.75
meters in three attempts for the ex-servicemen.

(f) 800 meters running —maximum time to qualify: 2
minutes 50 seconds for the candidates recruited
directly and

(g) 400 meters running-Maximum time to qualify is 2
minutes 50 seconds for ex-servicemen.

NOTE: The candidate shall have to qualify in at least 3 out
of the above five events to qualify himself for the driving
test. The candidate who remains absent for the physical
test shall be deemed to have been disqualified.

Driving Test.-

Driving test is caused to be conducted by the Recruitment
Committee and methodology of driving test is to be
decided in consultation with the Appointing Authority.
Driving test shall consist of 100 marks. Marks obtained in
driving test shall be included for preparation of merit list for
selection.

(b) A course of training for a period of two months in
vehicle and pump maintenance and minor repairs at
Fire Service work shop and at the end must pass a
practical test in the following:-

Maximum  Minimum

Marks Marks
Vehicles and Pump
Maintenance and
Minor Repairs. 100 50

Unsuccessful trainees shall undergo one month additional
training and appear for test.
Each trainee shall be given a total of three chances to pass

the examination. If not passed, he will be discharged from
service.
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Note: After completion of Physical Standard, Physical
fitness and driving tests a copy of the result sheet shall
have to be handed over to the candidates at the end of
each test.

The Recruitment Committee shall prepare a final merit
list of candidates category wise equivalent to the number
of vacancies notified based on the combined percentage of
marks obtained in driving test and marks obtained in
S.S.L.C or equivalent examination, taking into
consideration the reservation prescribed in General
Recruitment Rules and in any other relevant law.

The Recruitment Committee shall also prepare
an additional list of qualified candidates not exceeding 10%
of the vacancies notified in similar manner as mentioned
above.

The Recruitment Committee shall submit both main and
additional lists of candidates to the appointing authority.
The Appointing authority shall refer the selected
candidates of the main list to the medical board constituted
by the Director, Health and Family Welfare Department for
medical examination as specified in the Appendix ‘B’. The
Appointing Authority shall then appoint the candidates who
pass in medical examination, after satisfying itself, after
such enquiry as it may consider necessary, that the
candidate is suitable in all respect for appointment and
after other prescribed verification.

The select list will be valid for 18 months or until
all the vacancies notified are filled, whichever is earlier.

The candidates included in the additional list
shall be referred to the Medical Board and appointed,
after all the candidates included in the main list are
appointed or any candidate is found not suitable in any
respect for appointment:

Provided that, the appointment of candidates included in
the additional list shall be limited to the notified vacancies
only
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(Rs.12500-24000)

and
ten percent by promotion from the cadre of Fireman.

Selection shall be made by a Recruitment Committee
consisting of.-

(a) Deputy Inspector General Fire and Emergency
Services — Chairman

(b) An officer not below the rank of Deputy Director of
the Fire & Emergency Services department,
nominated by the Director General of Police and
Director General Fire & Emergency Services —
Member Secretary

(c) Director of Social Welfare or his nominee not
below the rank of Deputy Director — Member

(d) Director of Minorities or his  nominee not below

the rank of Deputy Director - Member

(e) Director of Backward class or his nominee not below
the rank of Deputy Director - Member

® Assistant Regional Transport Officer nominated by
Commissioner Transport — Member

(9) The Chairman may co-opt an expert in the field of
medicine or physical education to assess the
physical standards during recruitment

Procedure for Selection.-

(i) Selection of candidates shall be made by the
Recruitment committee. The Recruitment Committee
shall call for applications from eligible candidates
through media publicity in not less than two leading
newspapers having wide circulation (of which at least
one shall be in Kannada) and in Karnataka Gazette.

(i) All the applications shall be scrutinized by the
Recruitment Committee and a merit list on the basis
of the percentage of the marks obtained in qualifying

Sl. No. No. of posts Method of Recruitment
Category of post and pay scale Minimum Qualification
Per. Temp
13 Fireman Driver 649 455 Ninety percent by direct recruitment; For Direct Recruitment

(1) Age.- Notwithstanding anything contained in rule
6(2-A) of the Karnataka Civil Services (General
Recruitment) Rules, 1977, must have attained the
age of 18 years and not attained the age of

(i) 28 years in case of Scheduled Castes, Scheduled Tribes
and Other Backward Classes.

(i) 26 years in case of General Merit category on the
date issue of notification for recruitment:
Provided that age in the case of candidate who is an
ex-serviceman discharged from service by reason of
demobilization, retrenchment or retirement, age limit
shall be relaxed by the number of years of military
service rendered by him plus additional three years.
However, ex-servicemen who have previously
availed benefit of ex-serviceman reservation for any
Government Service shall not be eligible to avail the
benefit again under these rules.

(2) Must have passed S.S.L.C examination or equivalent

examination with Kannada as one of the subjects.

(3) Must be holder of a valid Heavy Transport Vehicles

Driving Licence.

(4) Must have physical standard specified in the Appendix
‘A’and ‘B’

During the probation one must undergo basic
course of training for a period of four months in the Fire and
Emergency Services Academy and at the end must pass a
written test covering the subjects on method of extinguishing
different kinds of fires, practical fireman ship, extinguishers,
Knots and Lines etc., and a practical test in Squad Drill, First
Aid and stretcher Drill, MTU/TPU Dirill, Ladder Drill and
Rescue Drill and Pump Drill.
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examination (i.e., S.S.L.C or equivalent qualification)
shall be prepared for each category and candidates
5 times the number of vacancies shall be called for
physical test in each category. Only those candidates
who possess the physical standard prescribed in
Appendix ‘A’ shall be eligible to appear in physical
Fitness test specified below.
Physical Fitness Tests.-
The tests as indicated below must be conducted
to assess the physical fitness, stamina and courage of the
candidate.

(@) 100 meters running — Maximum time to qualify:- 15
seconds for the candidates recruited directly and 20
seconds for Ex-Servicemen

(b) 100 meters running with weight of 22 kgs. on back -
Maximum time to qualify : 25 seconds for the
candidates recruited directly and 32 seconds for ex-
servicemen.

(c) Climbing ladder with 22 kgs of Weight on the back
upto 20 feet height — Maximum time to qualify: 20
seconds for the candidates recruited directly and 25
seconds for ex-servicemen.

(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60
meters in three attempts for the candidates recruited
directly and

(e) shot put 4 Kgs- Minimum distance to qualify: 3.75

meters in three attempts for the ex-servicemen.

(f) 800 meters running —maximum time to qualify: 2
minutes 50 seconds for the candidates recruited
directly and

(g) 400 meters running-Maximum time to qualify is 2
minutes 50 seconds for ex-servicemen.

Maximum  Minimum
Marks Marks
(a) Written Test - 100 50
(b) Practical Test - 100 50

(ii) And further, a course of training for a period of 3
months in vehicle and pump maintenance and Minor
repairs at Fire & Emergency Services Workshop and
at the end must pass a written test in the following

subject:-
Maximum Minimum
Marks Marks
Vehicles and Pump
Maintenance and Minor 100 50
Repairs. 100 50

He shall be given a total of three chances to pass the
examination. If not passed he will be discharged from
service.

For Promotion.- (1) Eligibility:- Must be holder of a license
to drive Heavy Transport vehicles. Must have put in not less

than three years of service as Fireman.

(2) Training: Must undergo a course of training for a period
of two months in vehicle maintenance and minor repairs and
at the end must pass a practical test in vehicle and pump
maintenance and minor repairs and must secure not less
than 50 marks out of 100 marks.
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Minimum Qualification

NOTE: The candidate must pass in at least three items out
of five in the physical fitness tests in order to qualify
himself for appearing in driving test. The candidate who
remains absent for the physical standard test or physical
fitness test shall be deemed to have been disqualified.

Driving Test.- Driving Test is caused to be conducted by
the Recruitment Committee. The methodology of driving
test is to be decided in consultation with the Appointing
Authority. Driving test shall consist of 100 marks. Marks
obtained in driving test shall be included for preparation of
merit list for selection. After completion of both Physical
Standard and Physical fitness tests a copy of the result
sheet shall have to be handed over to the candidates

Note: After completion of Physical Standard, Physical
fitness and driving tests a copy of the result sheet shall
have to be handed over to the candidates at the end of
each test.

The recruitment committee shall prepare a final merit list of
candidates category wise equivalent to the number of
vacancies notified based on the combined percentage of
marks obtained in driving test and marks obtained in
S.S.L.C or equivalent examination, taking into
consideration the reservation prescribed in General
Recruitment rules and in any other relevant law. The
Recruitment Committee shall also prepare an additional list
of candidates not exceeding 10% of the vacancies notified
in the similar manner as mentioned above. The
Recruitment Committee shall submit both the main list and
the additional list to the Appointing Authority.

The Appointing Authority shall refer the selected
candidates of the main list to the medical board constituted
by the Director, Health and Family Welfare Department, for
medical examination as specified in the Appendix ‘B’. The
Appointing Authority shall then appoint the candidates who
pass in medical examination after satisfying itself, after
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such enquiry as it may consider necessary, that the
candidate is suitable in all respects for appointment and
after other prescribed verification. The select list will be
valid for 18 months or until all the vacancies notified are
filled, whichever is earlier.

The candidates included in the additional list shall be
referred to the Medical Board and appointed, after all the
candidates included in the main list are appointed or any
candidate is found not suitable in any respect for
appointment. Provided that, the appointment of candidates
included in the additional list shall be limited to the notified
vacancies only.

14

Fireman

(Rs.11600-21000)

2427

1263

By Direct Recruitment
Selection shall be made by a committee consisting of-

(i) The Deputy Inspector General, Fire and Emergency

Services - Chairman

(i) An officer not below the rank of Deputy Director of
the Fire & Emergency Services department,
nominated by the DGP & Director General, Fire &
Emergency Services. — Member Secretary

(iii) Director of Social Welfare or his nominee not

below the rank of Deputy Director — Member.

(iv) Director of Minorities or his  nominee not below

the rank of Deputy Director - Member

(v) Director of Backward class or his nominee not below

the rank of Deputy Director - Member

(vi) The Chairman may co-opt an expert in the field of
medicine or physical education to assess the

physical standards during recruitment.

For Direct Recruitment.-

1. Age.- Notwithstanding anything contained in Rule
6(2-A) of the Karnataka Civil Services (General
Recruitment) Rules, 1977 must have attained the age

of 18 years and not attained the age of

0] 28 years in case of Scheduled Castes, Schedule

Tribes and other backward classes;

(i) 26 years in case of others i.e., General Merit
category on the date issue of notification for

recruitment:

Provided that age in the case of candidate who is an
ex-serviceman discharged from service by reason of
demobilization, retrenchment or retirement, age limit
shall be relaxed by the number of years of military
service rendered by him plus additional three years.
However, ex-servicemen who have previously availed
benefit of ex-serviceman reservation for any

Government Service shall not be eligible to avail the

benefit again under these rules.
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Procedure for Selection.-

Selection of the candidate shall be made by
Recruitment Committee. The Recruitment Committee shall
call for application through media publicity in not less than
two leading news papers having wide circulation (of which
at least one in Kannada) and in Karnataka Gazette. All
applications shall be scrutinized by the Recruitment
Committee and a merit list on the basis of the percentage
of the marks obtained in qualifying examination (i.e., SSLC
or equivalent qualification) shall be prepared for each
category and candidates 5 times the number of vacancies,
shall be called for physical test in each category as per
standard specified in Appendix ‘A’. Only those candidates
who possess the physical standard prescribed in Appendix
‘A’ shall be eligible to appear in physical fitness test
specified below.

Physical Fitness Tests.-

The tests as indicated below must be conducted
to assess the physical fithess, stamina and courage of the
candidate.

(@) 100 meters running — Maximum time to qualify:- 15
seconds for the candidates recruited directly and 20
seconds for Ex-Servicemen.

(b) 100 meters running with weight of 22 kgs. on back -
Maximum time to qualify : 25 seconds for the
candidates recruited directly and 32 seconds for ex-
servicemen.

(c) Climbing ladder with 22 kgs of Weight on the back up
to 20 feet height — Maximum time to qualify: 20
seconds for the candidates recruited directly and 25
seconds for ex-servicemen.

(3) Must have passed S.S.L.C examination or equivalent

examination with Kannada as one of the subjects.

(4) Must possess the physical standards specified in the

Appendix ‘A’ and ‘B’ to this schedule.

During the period of probation must undergo a course of
training for a period of six months in the Fire and
Emergency Services Academy or such other place as
directed by the appointing authority in methods of
extinguishing different kinds of fires, practical fireman
ship, different types of fire fighting equipments, knots
and lines etc., and a practical test in First Aid, stretcher
drill, MTU/TPU Dirill, Ladder Drill, Rescue Drill, Pump

Drill and Squad Drill and at the end must pass these

tests.
Maximum  Minimum
Marks Mark’s
(a) Written Test -100 50

(b) Practical Test —100 50

He shall be given a total of three chances to pass the
examination. If not passed he will be discharged from

service.
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(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60
meters in three attempts for the candidates recruited
directly

(e) shot put 4 Kgs-Minimum distance to qualify: 3.75

meters in three attempts for the ex-servicemen.

(f) 800 meters running —maximum time to qualify: 2
minutes 50 seconds for the candidates recruited

directly and

(g) 400 meters running-Maximum time to qualify is 2
minutes 50 seconds for ex-servicemen.

Candidate shall have to qualify in at least 3 out of the
above five events to qualify himself. Each event shall carry
20 marks on being qualified and therefore, a candidate
shall be awarded 60 marks, 80 marks & 100 marks, on

passing 3,4 and 5 events respectively.

The candidate who remains absent for any of the physical

tests shall be deemed to have been disqualified.

Note: After completion of Physical Standard, and Physical
fitness tests a copy of the result sheet shall have to be

handed over to the candidates at the end of each test.

The Recruitment Committee shall prepare a final
merit list of candidates category wise equivalent to the
number of vacancies notified based on the percentage of
the marks obtained in the physical fithess test and marks
obtained in SSLC or equivalent examination, taking into
consideration the reservation prescribed in General
Recruitment Rules and in any other relevant law. The
Recruitment Committee shall also prepare an additional list
of qualified candidates not exceeding 10% of the

vacancies notified in similar manner as mentioned above.
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appointment:

vacancies only.

The Recruitment Committee shall

after other prescribed verification.

submit both the main

and the additional lists of candidates to the Appointing
Authority. The Appointing Authority shall refer the selected
candidates of the main list to the medical board constituted
by the Director, Health & Family Welfare Department, for
medical examination as specified in the Appendix ‘B’. The
Appointing Authority shall then appoint the candidates who
pass in medical examination after satisfying itself, after
such enquiry as it may consider necessary, that the

candidate is suitable in all respect for appointment and

The select list will be valid for 18 months or until
all the vacancies notified are filled, whichever is earlier.

The candidates included in the additional list
shall be referred to the Medical Board and appointed, after
all the candidates included in the main list are appointed or

any candidate is found not suitable in any respect for

Provided that, the appointment of candidates

included in the additional list shall be limited to the notified

KARNATAKA FIRE & EMERGENCY SERVICES WORKSHOP

15

Regional Fire Officer

(Workshop)
(Rs.21600-40050)

1 By posting a Regional Fire Officer

16

District Fire Officer

(Workshop)
(Rs.20000-36300)

1 By Posting a District Fire Officer
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17 Fitter Class-I 1 By promotion from the cadre of fitter Class-Il if no suitable | For promotion.-

(Rs.16000-29600)

person is available for promotion then by Direct

Recruitment.
(1) Selection shall be made by a Committee consisting of,-

(i) The Deputy Inspector General, Fire  Service -

Chairman

(i) An officer of the rank of Deputy Director, Fire &
Emergency Services department, hominated by the
Director General of Police & Director, Fire &

Emergency Services - Member Secretary

Procedure for selection.-

Selection of the candidate shall be made by
Recruitment Committee. The Recruitment Committee shall
call for application through media publicity in not less than
two leading news papers having wide circulation (of which
at least one in Kannada) and in Karnataka Gazette. All
applications shall be scrutinized by the Recruitment
Committee and a merit list on the basis of the percentage
of the marks obtained in qualifying examination (i.e. SSLC
or equivalent qualification and ITI Trade Fitter/Automobile
shall be prepared for each category and candidates 5
times the number of vacancies, shall be called for physical
test in each category as per standard specified in Appendix
'A'. Only those candidates who possess the physical
standard prescribed in appendix 'A' shall be eligible to

appear in physical fitness test specified below.
Physical Fitness Tests.-

The tests as indicated below must be conducted
to assess the physical fithess, stamina and courage of the
candidate.

(1) Must have put in a service not less than five years in the

cadre of Fitter Class-II.

(2) Must be holder of current driving license to drive heavy

transport vehicles.
Training for promotees.-

(2) Must undergo a course of training for a period of two
months in the Fire Service Workshop at Bangalore
and at the end of the training must pass a practical
test to repair vehicles and pumps and shall secure not

less than 50 marks out of 100 marks
For direct recruitment.-

(1) Age: Notwithstanding anything contained in rule 6(2A)
of the Karnataka Civil Services (General Recruitment)
Rules, 1977, must have attained the age of 18 years not

attained the age of

0] 28 years in case of Scheduled Castes, Scheduled
Tribes and Other Backward Classes;

(i) 26 years in case of others i.e. General Merit
category; on the last date fixed for receipt of
application:

Provided that age in the case of candidate who is an
ex-serviceman discharged from service by reason of
demobilization, retrenchment or retirement, age limit
shall be relaxed by the number of years of military
service rendered by him plus additional three years.
However, ex-servicemen who have previously availed
benefit of ex-serviceman reservation for any
Government Service shall not be eligible to avail the

benefit again under these rules.
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a) 100 meters running — Maximum time to qualify:- 15

seconds

b) 100 meters running with weight of 22 kgs. on back -
Maximum time to qualify : 25 seconds

c) Climbing ladder with 22 kgs of Weight on the back
up to 20 feet height — Maximum time to qualify: 20

seconds

d) Shot put 7.26 kgs. - minimum distance to qualify:
5.60 meters in three attempts

e) 800 meters running —maximum time to qualify: 2

minutes 50 seconds

Candidate shall have to qualify in at least 3 out of the
above five events to qualify himself. Each event shall carry
20 marks on being qualified and therefore, a candidate
shall be awarded 60 marks, 80 marks & 100 marks, on
passing 3,4 and 5 events respectively.

The candidate who remains absent for any of the physical

test shall be deemed to have been disqualified.

After completion of Physical Standard and Physical fitness
tests a copy of the result sheet shall have to be handed

over to the candidates at the end of each test.

The Recruitment Committee shall prepare a final merit list
of candidates category wise equivalent to the number of
vacancies notified based on the percentage of the marks
obtained in the physical fitness test and marks obtained in
SSLC or Trade

(Automobile), taking into consideration the reservation

equivalent examination and ITI

prescribed in General Recruitment Rules and in any other

relevant law.

2) Must have passed SSLC or equivalent examination.

3) Must be holder of a current driving license to drive

heavy motor vehicles.

4) Must be holder of ITI Trade (Automobile) /Fitter
certificate from Govt. approved Institution.

5) Must have worked for not less than 3 years in a
Government approved automobile workshop as a

Motor Mechanic.

(6) Must possess the Physical standards specified in the
Appendix 'A" and 'B' to this Schedule.

During the period of probation, he must undergo a course of
practical training for a period of six months at the Fire and
Emergency Services Workshop at Bangalore in the vehicle
maintenance, repairs and over hauling of pumps and at the

end must pass a written examination in the following

subjects:
Maximum Minimum
Marks Marks
for pass
(i) Vehicle maintenance
and repair 50 25
(ii) Pump Maintenance
and repairs 50 25

He shall be given a total of three chances to pass the
examination. If not passed he will be discharged from

service.
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Recruitment Committee shall also prepare an additional list
of qualified candidates not exceeding 10% of the
vacancies notified in similar manner as mentioned above.
The Recruitment Committee shall submit both the main
and the additional lists of candidates to the Appointing
Authority. The Appointing Authority shall refer the selected
candidates of the main list to the medical board constituted
by the Director, Health and Family Welfare Department, for
medical examination as specified in the Appendix 'B'. The
Appointing authority shall then appoint the  candidates
who pass in medical examination after satisfying itself
after such enquiry as it may consider necessary that the
candidate is suitable in all respect for appointment and
after other prescribed verification. The select list will be
valid for 18 months or until the vacancy notified is filled

whichever is earlier.

The candidate in the additional list shall be referred to the
Medical Board and appointed, after the candidate in the
main list is found not suitable in any respect for

appointment:

Provided that, the appointment of candidates
included in the additional list shall be limited to the notified

vacancies only.

18

Fitter Class-II

(Rs.12500-24000)

By Promotion from the Cadre of Fitter Class-lll, if no
suitable person is available for promotion then by posting

Driver Mechanic

For Promotion.-

(1) Must have put in a service of not less than five years

in the cadre of Fitter Class-IIl.

(2) Must be holder of a Current Driving License to drive
heavy transport vehicles.
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Training.- Must undergo a course of training for a period of
two months at the fire and emergency service Workshop at
Bangalore and at the end of the training must pass a
practical test to repair vehicles and pumps with not less than
50 marks out of 100 marks.
19 Fitter Class-lll 1 By Posting of Firemen who possesses the trade certificate
(Rs.11600-21000) in Fitter / Automobile / Engineering from a Government
Recognized ITI
20 Electrician Class-II 1 By posting of Leading Firemen who possesses D.C.
(Rs.12500-24000) Electrical Trade certificate issued by a Government
recognized ITI.
21 Carpenter Class-lll 1 By posting of Fireman with skill in carpentry. and seniority
(Rs.11600-21000) being criteria for posting
Welder cum Tinsmith Class-II 1 By posting of Leading Fireman who possesses the trade
22 (Rs.12500-24000) certificate in Welding issued by a Government recognized
ITI.
23 Painter Class-II 1 By posting of Leading Fireman who possesses the trade
(Rs.12500-24000) certificate in painting issued by a Government recognized
ITI.
24 Driver Mechanic 11 By posting of a Driver Mechanic.
(Rs.12500-24000)
25 Cleaner 1 By posting of a Fireman.
(Rs.11600-21000)




209 BUREEIT WIS, THOTLITRT, wigT® &, SO0 ATT IS
Sl. No. No. of posts Method of Recruitment
Category of post and pay scale Minimum Qualification
Per. Temp
KARNATAKA FIRE & EMERGENCY SERVICES R.AMUNDKUR KAR NATAKA FIRE & EMERGENCY SERVICES ACADEMY

26 | Commandant 1 By posting of Chief Fire Officer

(Rs.30400-51300)
27 Regional Fire Officer (Training) 1 2 By posting of a Regional Fire Officer

(Rs.21600-40050)
28 District Fire Officer (Training) 7 4 By posting of a District fire officer

(Rs.20000-36300)
29 Fire Station Officer (Training) 6 4 By posting of Fire Station Officer

(Rs.16000-29600)

30 Sweeper 2 By direct recruitment by the DIG, Fire & Emergency | Educational Qualification:

(Rs.9600-14550) Services as per existing general recruitment Rules. Must have passed Seventh Standard Examination.

31 Gardener 2 By direct recruitment by the DIG, Fire & Emergency | Educational Qualification.-

(Rs. 9600-14550) Services as per existing general recruitment Rules. Must have passed Seventh Standard Examination and must
have a certificate in Horticulture Training for a Government
recognized institute for a period of not less than six months.

32 Superintendent 1 By Posting of a Superintendent

(Rs. 20000-36300)

33 First Division Assistant 1 By Posting of a First Division Assistant

(Rs.14550-26700)

34 Second Division Assistant 2 By posting of a Second Division Assistant

(Rs.11600-21000)
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KARNATAKA FIRE & EMERGENCY SERVICES MINISTERIAL STA FF
35 Administrative Officer By promotion of Assistant Administrative Officer. Must have put in a service of not less than three years in the

(Rs.28100-50100)

cadre of Assistant Administrative Officer.

Provided that if a person who has put in a service of not less
than three years in the cadre of Assistant Administrative

Officer, is

not available, a person who has put in a service of not less

than two years may be considered for promotion.

(Rs.14550-26700)

with the Karnataka Civil Services (Recruitment to the
Ministerial posts) Rules, 1978 and seventy-five percent by
promotion from the cadre of Second Division Assistants,
Second Division Assistant cum Typist on combined

seniority basis.

36 Assistant Controller Accounts By deputation of an Officer in equivalent cadre from the
(Rs.28100-50100) cadre of Assistant Controller from State Accounts
Department or Department of Treasury having same pay
scale.
37 Assistant Administrative Officer By promotion from the cadre of Superintendent Must have put in a service of not less than three years in
(Rs.21600-40050) the cadre of Superintendent
38 Superintendent 2 By promotion from the cadre of First Division Assistant and | Must have put in a service of not less than five years in the
(Rs.20000-36300) Stenographer in the ratio of 3:1, every fourth vacancy be | cadre of First Division Assistant/ Stenographer as the case
filled by promotion from the cadre of Stenographer: may be. In case of Stenographers must have worked for not
Provided that if no suitable person from the cadre of less than one year in the cadre of First Division Assistant, in
Stenographer is available for promotion, by promotion from | addition to a service of not less than five years as
the cadre of First Division Assistant. stenographer.
39 First Division Assistant 11 2 Twenty-five percent by Direct Recruitment in accordance | For promotion.- Must have put in a service of not less than

five years in the cadre of Second Division Assistant. Or

Second Division Assistant-Cum-Typist.
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40 Second Division Assistant 20 2 In accordance with rule 4-A of the Karnataka Civil
(Rs.11600-21000) Services Recruitment to the Ministerial posts Rules, 1978.
41 Stenographer 3 Fifty percent by Direct Recruitment in accordance with the | For promotion.-
(Rs.14550-26700) Karnataka Civil Services (Recruitment to the post of | 1y must have put in a service of not less than five years in
Stenographers and Typists) Rules, 1983 and fifty percent the cadre of Typists.
by promotion from the cadre of Typist.
yPp v (2) Must possess qualification prescribed in The Karnataka
Civil Services (Recruitment to the post Stenographers
and Typist) Rule 1983.
42 Typist 5 Sixty-seven percent by Direct Recruitment in accordance | For promotion.- In accordance with rule 4 of the
(Rs.11600-21000) with the Karnataka Civil Services (Recruitment to the post | Karnataka Civil Services (Recruitment to the post of
of Stenographer and Typists) Rules, 1983; and Stenographer and Typists) Rules, 1983 and for promotion
Thirty-three percent by promotion from the cadre of must have put in a service of not less than five years in the
Group-D post: cadre of Group-D posts.
Provided that if no suitable candidate is available for
promotion, by Direct Recruitment.
43 Dalayat 9 By direct recruitment For Direct Recruitment.- Must have passed Seventh
(Rs.9600-14550) Standard Examination.
44 Sweeper By direct recruitment by the DIG, Fire & Emergency | |. Educational Qualification:
(Rs.9600-14550) 3 Services as per existing general recruitment Rules. Must have passed Seventh Standard Examination.
45 Motor Cycle Riders (Fireman) 2 By posting of a Fireman possessing valid two wheeler
(Rs.11600-21000) Driving license
46 Police Inspector (Wireless) 1 By posting of an officer of the rank of Police Inspector from
(R522800-43200) Police wireless Wlng
Subject to General deputation rules
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47 Sub Inspector (Wireless) 2 By posting of an officer of the rank of Sub Inspector from
(Rs.20000-36300) Police wireless Wing.
Subject to General deputation rules
48 Assistant Sub Inspector (Wireless) By posting of an officer of the rank of Assistant Sub-
(Rs.17650-32000) 6 Inspector from Police wireless Wing.
Subject to General deputation rules
By order and in the name of the Governor of Karnataka,
H.R. PUTTEGOWDA
Under secretary to Government,
Home Department,
(Police Auxillary Services)
APPENDIX * A’
Physical standards :-
1. Must not be less than 168 cms, in height.
2. Must not be less than 81 cms round the chest on full expiration, with a minimum expansion of 5 cms.
3. Bow legs, knock knees or flat foot shall be deemed to be a disqualification.
4.  Weight must not be less than 50 kgs.
APPENDIX ‘B’
Physical standards :-

1. Must satisfy the Medical Board in Karnataka State as to his physique, fitness and capacity for active out door work and is also certified by the Superintendent of the Government Opthalmic
Hospital, that his vision satisfies the requirements specified below with out the use of contact glasses. (Contact Glass or Lens is a glass shell the globe of the eye, a layer of liquid being
interposed between the lens and the cornea. The meaning of the Word ‘Glasses’ wherever used in these rules is to be interpreted as not covering, contact glasses).

2. The expansion for determining the acuteness of vision includes two tests one for distant and the other for near vision. Snellen’s test types will be used for the test for distance of 20 ft. and for the

test for near vision without glasses, at any distance selected by the candidate. The standards of the minimum acuteness vision which will be used for guidance in the examination of candidate

are as follows :-
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Standard — |
Right Eye Left Eye
Distant Vision . . V - 6/6 V - 6/6
Near vision . . Reads 0.6 Reads 0.6
Standard — Il
Distant Vision . . V - 6/6 V — without glasses below 6/60
and after correction with glasses not below 6/24.
Near vision . . Reads 0.6 Reads 1.
Standard — Il
Distant vision . V- without glasses below V — without glasses not below
6/24 and after correction 6/24 and after correction
with glasses not below 6/6. with glasses not below 6/12.
Near vision Reads 0.8 Reads 0.6

3. Each eye must have full field of vision as tested by hand movements.

4. Squint, or any morbid condition of the eyes, or of the lids of either eye liable to the risk of aggravation or recurrence, shall be deemed to be a disqualification.
5. Each eye will be examined separately and the lids must be kept wide open during the test.

6. Inability to distinguish the principal colours will be a disqualification.

By order and in the name of the Governor of Karnataka,
H.R. PUTTEGOWDA
Under secretary to Government,
PR.515 Home Department,
SC.500 (Police Auxillary Services)
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